
South Saskatchewan 

Independent Living Centre Inc. 
 

 

 

Working together for Accessibility and Inclusion 

 

 

At SSILC we meet and support people with 

any disability, where they are today, to achieve 

their goals, with confidence, for tomorrow. 

 

2021 – 2022 Annual Report 
 

Located at:  349 Albert Street, Regina SK  S4R 2N6 
Mailing Address:  PO Box 27027 Avonhurst, Regina SK   S4R 8R8 

Phone:  306.757.7452  Fax:  306.757.5892 
Email:  info@ssilc.ca  Website:  www.ssilc.ca 

 

Consumer-controlled, community-based, cross-disability 
agency, promoting integration and full participation 

mailto:info@ssilc.ca
http://www.ssilc.ca/
http://www.ssilc.ca/


2 
 

 

Board Chair Report 

2021-22 was an incredible year of continued success for SSILC! Our 

relocation to a fantastic new facility formally completed in early 2021. 

Additional accommodation enhancements continued in 2021-22 to ensure 

continued focus on accessibility, as well as maximize function and 

effectiveness of work areas and programming spaces. The hard work and 

dedication of the staff and volunteers resulted in countless success stories 

for SSILC Consumers, a few of which are shared in this report. This was also a major landmark 

year for SSILC as it celebrated it’s 30th Anniversary!  

I would like to extend my sincere thanks to the Board of Directors who worked tirelessly throughout 

t he year to take on significant, major initiatives including finalizing a two-year policy review project 

and the starting the Bylaw review. Both  of these are critical pieces of work that will guide SSILC in 

the coming years to ensure the growth it has been realized over the past 30 years and in 2021-22 

can continue into the future. 

On behalf of the Board of Directors, I want to acknowledge and thank each and every staff 

member, volunteer, and all of our funding agencies for their support which allows SSILC to do 

incredible work and truly make a difference in consumer’s lives and in our communities. I also want 

to acknowledge the perseverance demonstrated by all through Covid-19. SSILC has truly proven to 

be resilient and adaptable while providing leadership in the community! 

Kim Ives, Chair, SSILC Board of Directors 

SSILC Board of Directors 2021 - 2022 

Kim Ives, Chair 
Rikki Boté, Vice-Chair 
Karen Allen 
Rob Deglau 
Lilia Kusiak 
Kaylee Mitchell 
Paige Moreside 
Calvin Williams 
Ken Taylor, SK IL Canada Representative and Special Advisor to Board 
 

Executive Director Report         

It is with great pleasure that share with you the incredible work and 

accomplishments of SSILC over the past year – none of which would be possible 

without the dedication of an incredible staff team, volunteers and our volunteer 

Board of Directors. 

At SSILC, we meet and support people with any disability, where they are today, to 

achieve their goals, with confidence, to assist them with realizing a better tomorrow.  

We support people with any disability to explore options, makes choices, build 

relationships and take responsibility to achieve self-identified goals through our peer support 

model.  And, it truly is our staff that make all of this happen!  Our staff embrace the strength of 
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team work, the four core principles of Independent Living Canada, SSILC’s values, and they 

honour independence as it related to the individual choice of our Consumers.  As a team, staff 

demonstrate care, respect, compassion, outstanding professionalism and truly work in a 

harmonious way in all interactions, partnerships and relationships. 

Together, we collectively strive to make a difference in peoples’ lives and I believe the following 

report is a demonstration of the incredible outcomes of this level of dedication!  And, in particularly, 

I would like to acknowledge all that staff did to respond to the challenges during COVID-19 and as 

we returned to pre-pandemic processes.  Staff went above and beyond to ensure services to 

Consumers would continue to be provided without interruption! 

And we took some time for team-building too – in 2021, and after 

having so little time together as a team due to the pandemic, we 

realized just how important it is to ensure we plan for regular team 

building time. 

2021 was our first Annual SSILC Staff Golf Tournament day – so much 

fun and so appreciated and enjoyed by the entire team! 
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I would also like to acknowledge and extend sincere thanks to SSILC’s 

management team:  Masudul, Brenda, Alex and Joanne – a truly incredible 

team!.  The shared leadership of this group makes it possible for SSILC to 

run such incredible programs and efficient operations.  In Summer of 2021, 

Masudul Khan, Director of Operations became a Canadian Citizen!  Staff 

planned a Canadiana-themed event to celebrate! 

I would equally like to thank each and every staff member, volunteer and 

the Board of Directors for supporting the organization and providing the 

opportunity to contribute to the important outcomes of SSILC – making a 

difference in our communities and in the lives of our most important 

stakeholder – our Consumers! 

Shari Hildred, Executive Director 

SSILC – Our Strength – Our People 

Shari Hildred, Executive Director* 
Jeannette McConnell, Finance/HR Coordinator 
Terri Lynn Morgan, Administrative Coordinator 
Brenda Ell, Manager, Entrepreneurs with Disabilities Program (EDP)* 
Nancy Myslick, Business Advisor, EDP 
Masudul Khan, Director of Operations - Employment Services & Resources Program (ESRP) and 
Business of Living (BOL)* 
Holly Flaman, Employment Facilitator, ES 
Paige Howard, Employment Facilitator, ES & BOL Facilitator 
Lori Sutherland, Employment Facilitator, ES 
Marquis Majore, Employment Facilitator, ES 
Meghan Hildred, Employment Facilitator, ES 
Alex Mohrbutter, Manager, Supported Independent Living Program (SILP)* 
Jennifer Thomas, Support Worker, SILP 
Keely Rousseau, Support Worker, SILP (casual) 
Kristin Hudy, Support Worker, SILP (casual) 
Yetunde (Yetty) Micho, Support Worker, SILP (casual) 
Uy Do, Network Administrator 
Joanne Grant, Finance Control Manager* 
*Management Team 
 
Organizational Structure 

SSILC operates as a non-profit registered charitable organization under the governance of a 

volunteer   Board of Directors, of whom at least             51% are persons with disabilities.  Day to day 

operations and management are responsibility of      the Executive Director, who provides leadership 

and direction for a staff of approximately 17 people. Approximately 75% of the SSILC staff are 

persons with disabilities, who provide peer support based on their personal experiences in disability 

management in addition to their professional training and expertise. This team of passionate and 

dedicated employees shares an estimated 250 years’ worth of experience with disability related 

issues, sharing their knowledge both internally and in community. 
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Program Overviews: 

Employment Services & Resource Program (ESRP), Business of Living (BOL):  These 

Programs offers individualized pre-employment supports to consumers, which include: Life Skills;      

Employment Skills training; Volunteer  training; Literacy training; Basic Computer training; job 

coaching and support for accommodations and training; and, always, one-to-one counselling and 

support from SSILC facilitators.  ESRP is funded by the Ministry of Immigration and Career 

Training.  BOL is funded by the City of Regina.   

Employment Services and Resources Program Achievements:  

Covid-19 pandemic has a significant impact on the targeted outcomes of the Employment Services 

program in 2021-2022. Given the uncertainty caused by the pandemic and in efforts to safeguard 

consumers, staff and stakeholders, the SSILC office was closed to the public until March 2021. 

Most of the program targets had a significant impact as Covid-19 extended over quarters 1 to 4. It 

was evident that some consumers were increasingly experiencing the effects in various ways – 

emotionally, mentally, and physically. Many have depression and anxiety and had difficulty coping 

with the situation. The isolation and fear that go along with Covid-19 made it difficult for people to 

get their needs met and continue job search/attachment to the labour market.  

The ESRP team focused on staying connected with consumers over the phone and email during 

the pandemic/office closure, having ongoing conversations about handling the situation, and 

providing employment support for those who continued to look for work and keeping caseloads 

updated.    

A total of 104 intakes were completed last year.   

The following table has a percentage of achievement calculated based on the total intake in 2021-
22: 

Targeted Outcomes 
 

Achievement in 2021-2022 

Work / Job Readiness 
▪ Consumers have increased awareness of 

community resources that address specific 
personal barriers 
 

▪ Consumers with a disability access the 
supports needed for training or 
employment 
 

▪ Consumers will acquire life / employability 
skills which support their goals. 

 
▪ Consumers of ESRP program will define 

their goals and develop an action plan. 

Work / Job Readiness 
▪ 93.26% of active consumers have 

increased awareness of community 
resources to address specific personal 
barriers. 
 

▪ 83.65% of active consumers accessed 
the supports needed for training or 
employment 

 
▪ 76.92% of active consumers self-

reported acquired life/employability 
skills that support their goals 

▪ 92.3% of active consumers defined 
their goals and developed an action 
plan. 

 

Career Decision Making 
▪ 100% of consumers that have an 

individualized action plans self-report as 

Career Decision Making 
▪ 76.92% of active participants that have 

individualized action plans self-
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Targeted Outcomes 
 

Achievement in 2021-2022 

being aware of the action necessary to 
fulfill employment goals. 

reported as being aware of the action 
necessary to fulfill employment goals. 

 

Skills Enhancement 
▪ Consumers will participate in group or 

individual workplace skills development. 

Skills Enhancement 
▪ 70% of consumers participated in 

group or individual workplace skills 
development. 

Work / Job Search 
▪ Consumers that have completed intake 

have developed and applied personal 
marketing tools. 

 
 
 

Work / Job Search 
▪ 82.69% of participants have developed 

personal marketing tools, including 
resumes and cover letter. 76.92% of 
active participants learned new skills 
on navigating the job search process, 
writing cover letters, completing online 
applications, analyzing job leads, 
networking for the hidden job market.  

Work / Job Maintenance 
▪ 60% of employed consumers self-report as 

having developed the necessary coping 
skills; 

 

Work / Job Maintenance 
▪ 67.3% of employed consumers self-

report as having developed the 
necessary coping skills; 

 
 

Lessons learned:  

• Incorporating virtual supports for employability dimensions, SSILC provided a broader range 

of services, accommodations, and minimized barriers for consumers with severe disabilities, 

allowing SSILC to make immediate connections through a more extensive reach to a higher 

number of people in the community. 

ESRP Success Story - Matthew Nicolson: Virtual Reality Experience  

Matthew’s employment goal is to find full time employment outdoors. He is very engaged in his 

action plan. To gain skills to meet this goal he completed the forklift and skid steer training at 

Cervus Equipment. Matthew was employed in a seasonal position in the brickyard at Rona this 

past summer. The virtual reality (VR) sessions build on the skills that he learned in the classes, as 

well as the experience that he gained using the forklift at Rona. 

Matthew had a VR session with an Employment Facilitator, doing the heavy equipment operator 

module. The facilitator stated that Matthew was comfortable and able to do the hand movements 

while visually engaging in the VR around him. The next VR module that he is scheduled to take is 

the mining machine operator.  

Matthew said that the VR session was a good learning experience. He said it was helpful to learn 

what it would be like to be on the work site.  Matthew has identified that he is a hands-on learner 

and believes the VR system is good for hands-on learning. In the future Matthew wants to take the 

excavator training at Cervus. He said that the VR training would be helpful for this.  

ESRP Success Story - Tielin (Larry) Chen 

Tielin (Larry) Chen started working with SSILC in May 2021. He had a career in the information 

technology field for many years but was unable to find work in the Regina area.  He wanted to 
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switch his focus to something different to gain more experience, but also something that wasn’t so 

strenuous. He was interested in only working part time. Together with an Employment Facilitator, 

Larry worked on his resume and was shown how to tailor his resume and cover letter to each job 

he applied for.  

Larry was confident and comfortable doing job search on his own. Once he was comfortable 

tailoring his resume, he would find a job post and work on his resume and then send both to the 

Employment Facilitator for feedback if required (rarely did he require feedback).  Larry and the 

Employment Facilitator met weekly – sometimes Larry expressed frustration, but he never gave up.  

With support from an Employment Facilitator, work was done on interview skills and once Larry 

understood what the questions were and how to answer them, he felt confident with his interview 

skills.  

Larry applied for the position of Recycling Technician with Sarcan, they called him for an interview, 

and he was chosen as the successful candidate for this position.  

ESRP Success Story - Claudine Mylie 

Claudine worked with an Employment Facilitator on the following Employability Dimensions: Career 

Decision Making, Work-Job Readiness, Skill Enhancement, Work-Job Search, and Work-Job 

Maintenance. 

Intake was completed including the Labour Market Services registration form as well as on-going 

development of her action plan. Claudine assessed her skills and strengths. Together with the 

Employment Facilitator, identification on the impact of disability on employment and identified 

barriers to employment were noted, and work on a plan to address them was completed. Claudine 

set her employment goals and worked towards them.  

Claudine and an Employment Facilitator worked together on her resume, cover letter, and 

references. Claudine maintained engagement during COVID-19 and when she felt safe to do so 

began to search for a job. Claudine had a couple of interviews but was not hired.  

Approval for Claudine was received to be registered in the Personal Care Worker course at St. 

John Ambulance, which she successfully completed. Claudine completed SSILC’s virtual Self-

Management Course as well as the St. John Ambulance First Aid course.  

The Employment Facilitator referred Claudine to the Neil Squire Remote Computer Comfort Class 

which included one-to-one computer instruction and a laptop that she could keep. Claudine also 

completed their webinars. Neil Squire also offered a program with wage subsidy placements, which 

Claudine also registered for.  It was agreed that Neil Squire would work on the employment piece 

and SSILC’s Employment Facilitator would work with Claudine on the pre-employment piece. 

Claudine received a wage subsidy placement through the Neil Squire program. She is working at 

the Atlas Hotel in the position of room attendant. She sees this as a good step in the right direction 

for employment.  

ESRP Success Story - Abdul 

Abdul is new to Canada he is significantly impacted by disability and closely supported by his wife 

and family.  He was a referral from the Regina Open Door Society (RODS). Abdul remains closely 

connected with RODS and receives Arabic interpreting services for his one-on-one SSILC 

appointments. 

In working with Abdul, the Employment Facilitator created an action plan to determine Abdul’s 

skills, abilities, and interests. Abdul would do well in a casual volunteer position, working with his 
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hands. However, he has limited work experience and would benefit from starting in a volunteer 

position until he gains the necessary skills and becomes familiar with working outside the home. 

Abdul’s main goal was to find an opportunity that supports him in getting out of the house and 

contributing to his community while gaining skills and experience. 

The Employment Facilitator connected Abdul with the volunteer coordinator at Carmichael’s 

Outreach Program to learn more about their programming and volunteer opportunities. It was 

arranged for Abdul to attend a tour of the Carmichael Centre which led to completing a volunteer 

application. As a result, Abdul plans to volunteer a couple of times a week in the Carmichael’s 

clothing boutique, assisting with carrying donated items and bringing them into the building for 

sorting and organization. This position will support Abdul’s goal of getting out of the house, keeping 

busy, meeting new people, while supporting an awesome organization and strengthening his 

employability skills. 

Abdul will continue to work with the SSILC Employment Facilitator for employment skill-building to 

achieve his employment goal. 

ESRP Success Story - Anita Mukendi 

Anita Mukendi started working with SSILC in March 2021. The first meeting was completed via 

Zoom. Anita needed some assistance with her resume and it changes were discussed which Anita 

made herself. She was confident to job search on her own. She worked with an Employment 

Facilitator on interview skills and had a few mock interviews to help her learn how to answer 

interview questions.  

Anita had a strong skill set and was looking for jobs in the Government of Saskatchewan, Crown 

Corporations or big business. Anita received call backs for jobs but never seemed to make it past 

the interview stages. She had six interviews without being the chosen candidate. She was finally 

chosen as the successful candidate and was hired as a full time Property Administrator at Colliers. 

ESRP Success Story - Mohammad Karyem 

Mohammad was referred to SSILC from RODS. He is in the process of learning English and 

required an interpreter for meetings. Together with support from RODS and his interpreter, 

Mohammad was able to develop a resume to use. He had a background in auto mechanics and 

wanted to stay working in that field. To practice his English he was interested in finding volunteer 

work.  

Mohammad learned how to job search, he attended a virtual job fair through RODS and even 

applied for a couple of positions.  Through RODS, a connection was made for Mohammad with a 

mechanic. The mechanic was willing to take Mohammad on as a volunteer with the potential to 

lead to hired employment.  

ESRP Success Story - Jacinda  

Jacinda created an Action Plan which identified her employment goal to be locating a part-time job 

that would supplement her home-based jewelry business.  In working with Jacinda she identified 

the impacts of her disability, which affect her ability to work around people. Jacinda was hired for a 

daytime cleaning position but quickly realized she was unable to carry out cleaning duties in a 

daytime office setting. This led Jacinda to assess other employment options where she determined 

positions that allowed her to work from home or positions that allowed her to work after-hours were 

better suited for her.   
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In July 2021 Jacinda accepted a referral to The Caring Place (TCP) to access counselling services. 

Jacinda saw TCP as an appropriate community program to support her progression with her career 

and lifestyle goals.  Jacinda and an Employment Facilitator communicated via regular emailing and 

met in-person on a monthly basis. One to one appointments involved tailoring Jacinda’s resume, 

advertising her cleaning services to individual businesses, and submitting job applications to 

positions that met Jacinda’s needs.  Jacinda was hired as a freelance transcriptionist for a 

worldwide company called Rev. This position will allow Jacinda to earn an income while working 

from the comfort of her own home. 

Business of Living Program (BOL) 

Fifty consumers have attended the Business of Living course in 2021-2022. All the participants 

have been referred to the program through community network and school Vocation Adaptation 

Program (VAP). Providing this training has improved the foundation of skills to enhance the self-

confidence and independence of consumers. 

The BOL program conducted the Food Security and Nutrition module with Scott Collegiate.  The 

students were very engaged.  When they learned about mindful eating, they went home and 

practiced it with their families.  They came back and were excited to tell their teacher that they had 

connected with their families.  When the module was over, the students independent of their 

teacher, had the idea to make a very large cardboard thank you card for BOL Facilitator Paige 

Howard.  They signed their names, and next to it drew a picture of their favourite healthy food. 

Scott Collegiate VAP program is interested ongoing four modules for grade 9/10 classes as well as 

additional modules for grade 11/12 classes.    

The BOL program conducted a course with the VAP Program at Balfour Collegiate.  The Facilitator 

talked about small, consistent changes and goal setting for the food module.  The students set 

nutritional goals for the week such as cutting sugar and drinking more water. Some of the students 

have been successful at changing their habits. 

The BOL Facilitator conducted the course with the Family Treatment Program at Ranch Ehrlo.  

Four of their consumers took the course together over Zoom.  The working relationship between 

the BOL Program and the Family Treatment Program has been strengthened.  They really 

appreciated the flexibility of SSILC and were happy the Facilitator provided the consumers with 

additional community resources.  The housing module was of particular importance to this group 

as, after they are discharged from the program, they need to find their own housing.  In the class, 

one participant commented that she now feels she has the tools to find appropriate housing for her 

and her family.  The consumers enjoyed the course. One of the consumers told the BOL facilitator 

in his follow up that before the course he was drinking three cans of pop a day and he has stopped 

drinking pop and increased his water intake.  He also went from working out 3-4 days a week to 

almost every day. 

One course participant was very concerned with their limited budget.  They went over everything 

and she realized that the donation she was giving monthly was more than she could afford.  She 

cut this donation in half.  She also worked on her health management skills and realized she 

needed to rest more and incorporated breaks into her daily schedule and made sure that she 

would take pain medication as needed instead of not taking it.  She changed her diet and gave up 

eating fries for the most part and now eats healthy. 
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Program Overview: 

The Entrepreneurs with Disabilities Program (EDP) has 

been in existence since 1998.  The EDP assists persons 

with disabilities or health conditions to investigate self 

employment and/or to start, maintain or grow their 

businesses in a safe and supportive environment.  EDP 

offers one-to-one business counselling, mentoring, training (online and in-person), 

resources and micro-grants as well as disability accommodations.     

From April 1, 2021-March 31, 2022, the EDP worked with 59 entrepreneurs with disabilities or 

health conditions of which 30 were new entrepreneurs, along with 26 persons who self-identified as 

women and five persons who self-identified as indigenous persons. 

Thirty businesses were created, maintained or expanded during this fiscal year.  The EDP staff 

provided a total of 261 business advisory services as well as 1,709 business information services 

to our entrepreneurs.  

The EDP does not define success only as the number of businesses started.  It is well noted that 

for the duration of time consumers spend in the program, growth in terms of self-esteem and self-

confidence, along with increased business knowledge and professionalism is gained.  Consumers 

also develop networks with like-entrepreneurs during facilitated forums, workshops and events 

which were delivered both online and in-person. 

A new initiative, a series of “Art of Connection” modular workshops, was designed as a tool to 

support the entrepreneurs’ natural creativity and mental health through art, while making 

connections to their business. 

The EDP hosted the program’s first ever mini practicum Social Work student, Rachel Gimas this 

past winter.  EDP was pleased Rachel was wiling to share her experience: 

“Working in the Entrepreneurs with Disabilities Program at SSILC gave me 

the opportunity to build my social work knowledge and skills. The work 

environment at SSILC provided me with the opportunity to put collaboration, 

advocation and critical thinking into real experiences.  

My experience at SSILC has been rewarding, and I plan 

to implement the values of the organization into my future 

career and personal life. Working within the Independent 

Living Philosophy allowed me to feel supported while 

learning about client centered practices and cultural 

proficiency.  

 

I would like to thank SSILC for this opportunity as I will integrate the skills that I have learned into 

my future endeavours.” 
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EDP facilitated 14 in person workshops:  EDP facilitated 4 Art of Connection Workshops: 

  

      

EDP Success Story - Arthur Tweedle, Independent Business Owner, Arts Smart Solutions 

“A few months ago, I began working with Nancy, the business advisor in the EDP program. One 

day she asked me if I had a computer and my response was ‘yes, I use it for a door stop’. 

Nancy explained the importance of having computer skills to have a successful business. She told 

me about a Computer Comfort program offered by Neil Squire and suggested that I contact them. 

There I worked with Haley, who helped me feel more computer friendly and I received a certificate 

for completing my computer basics. Nancy also referred me to Kevin at the Regina Public Library 

who works in Digital Services and he is assisting me with building my website. 

Nancy continues to work with me to build my computer skills and business knowledge. I am a 

participant in the Cathedral Arts Festival for the first time. I will be selling some of the products that 

I have created. Nancy is assisting me with what I need to make this event successful. 

I am very grateful to all three of these organizations, especially the EDP. The EDP has given me 

confidence to make my goals possible and move my business forward. Nancy is a true inspiration 

and her services have been immeasurable with my quest to succeed in developing a small 

business. 

Thank you, 

Art Tweedle” 
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EDP Success Story - Jennifer Thomas, Independent Business Owner, Jenn's Paintbook-

"Acrylic Paintings 

“EDP was there for me when I was just beginning to get into my painting, and they helped me to 

become more confident in my ability to create. They purchased and provided me with my first sets 

of professional paints and brushes, along with creating my business cards and my Facebook page 

“Jenn’s Acrylic Paintings”.  

Since I have accessed EDP services, I have sold a few of my paintings across the country and I 

am now trying to use different mediums such as my wine bottles. These amazing women have 

been a huge support over the past few years. They gave me the opportunity to host two painting 

class last month. I was nervous about teaching others how to paint but they gave me the 

confidence and support to do it. The outcomes of the workshops were great and it was fun to guide 

others.  

Thank you to the EDP staff!!!” 

       

 

Program Overview: 

Support Independent Living Program (SILP): This program which provides one- to-one support 

for individuals to assist with all aspects of independent living. This program is funded by the 

Ministry of Social Services.  SILP also hosted a practicum student in the last fiscal, Yetunde (Yetty) 

Micho, who is also now an employee of SILC! 

 

SILP Success Stories – Calvin Williams 

Many people in community know Calvin!  Just to look at his smiling face you 

know that he is a complete success.  One of the SILP team recalled 

meeting Calvin for the first time and when he said, “I knew something good 

was going to happen today.” What a motto to wake up and say something 

good is going to happen to me today!   Things have not always been easy 

for Calvin, as noted in this Leader Post newspaper article:   

“The 39-year-old Regina man, who is confined to a wheelchair, was the victim of a home invasion 

earlier this month. Williams was unharmed, but a number of his possessions were stolen. What 
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followed that frightening incident was an outpouring of generosity from the community. A 

GoFundMe that was set up on Williams’ behalf raised more than $3,000.  ‘I wasn’t expecting this. 

This love from everyone here in Regina,’ said Williams during the interview. 

Williams lives on his own in an apartment in the city. On Nov. 19, he was eating breakfast when 
there was a knock at his door. Thinking it was a caregiver from the South Saskatchewan 
Independent Living Centre (SSILC), he let them into the apartment. The man ended up taking 
several of his possessions right in front of him.   

Golden chains, a pair of red Adidas shoes, a Chicago Bulls hat, Beats headphones and an Apple 
Watch were among the items taken from Williams. 

“When he left it was like an electric shock to my body. It happened and it was like, ‘Whoa what just 
happened,’” said Williams during an interview. 

Alexandria Mohrbutter, a manager with SSILC, said her daughter had the idea to start a 
GoFundMe. Initially, the hope was to raise $250 to replace the Apple Watch that had been stolen. 
That was raised in a matter of minutes. The donations kept coming in, and eventually the total ran 
up to $3,395 before the decision was made to turn off the GoFundMe. 

“It just got so much we had to turn it off, because we didn’t want to be responsible for all that 
money,” said Mohrbutter. 

Mohrbutter said Williams, who works as a greeter at Regina’s south Walmart, is well known in the 
community and has a reputation for being a positive person. 

“Everybody knows Calvin,” said Mohrbutter. 

“He’s just a super positive guy. I’m supposed to be his mentor, and really, he’s kind of my mentor. 
I’ve learned a lot from him,” she said. 

Calvin Williams and his new apple watch on Monday, November 30, 
2020.Regina Leader-Post Staff PHOTO BY TROY FLEECE /Regina 
Leader-Post 

Regina Police Service spokeswoman Elizabeth Popowich said police were 
able to identify the suspect through images captured on a security camera. 
However, police learned the suspect later passed away. 

Williams has still been greeted with generosity since the GoFundMe ended. During one of his 
recent shifts at Walmart, someone came in and bought him a new 40-inch TV and a pair of Beats 
headphones. 

Williams said he was surprised by how many people knew and respected him in the community. 
He said hearing of the donations put a smile on his face. 

“Well first of all, thank you. Thank you for donating and I would like to say I love you guys all,” said 
Williams. 
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SILP Success Story – Robert Kakakaway 

 

SSILC’s SILP has a lot to do with where Robert is right now, as he explained, 

that he wants to show other people with disabilities that they can have the 

same opportunities that he has.  Robert talked about when he received social 

services how guilty he felt about spending money.  That was really hard for 

him but now he has two jobs and he says he doesn't feel guilty at all about 

spending money.  Robert has come a long way and he's very happy where his 

life is leading. 

He recently decided that he wanted changes in his life and to become more 

independent.  To do this he worked really hard to get where he is now.  To get 

the second job he went for job interviews.  He didn’t get job offers and was 

disappointed, but he didn't give up.  And, he did secure a second job and feels 

very proud of himself. Challenges are no longer a challenge for him because 

he has this new self-confidence and feels proud. 

 

THANK YOU! to those that support our important work!! 
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Independent Auditors' Report 
 
 
To the Members of South Saskatchewan Independent Living Centre Inc.: 
 

Opinion 
We have audited the financial statements of South Saskatchewan Independent Living Centre Inc. (the Entity), which comprise the 
statement of financial position as at March 31, 2022, and the statement of operations, statement of changes in net assets and 
statement of cash flows for the year then ended, and notes to the financial statements, including a summary of significant 
accounting policies. 

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial position of the Entity as at 
March 31, 2022 and the results of its operations and its cash flows for the year then ended in accordance with Canadian Accounting 
Standards for Not-for-Profit Organizations. 

Basis for Opinion 
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our responsibilities under those 
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Statements section of our report. We 
are independent of the Entity in accordance with the ethical requirements that are relevant to our audit of the financial statements in 
Canada, and we have fulfilled our other responsibilities in accordance with these requirements. We believe that the audit evidence 
we have obtained is sufficient and appropriate to provide a basis for our audit opinion. 

Responsibilities of Management and Those Charged with Governance for the Financial Statements 
Management is responsible for the preparation and fair presentation of the financial statements in accordance with Canadian 
Accounting Standards for Not-for-Profit Organizations and for such internal control as management determines is necessary to 
enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, management is responsible for assessing the Entity's ability to continue as a going concern, 
disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless management 
either intends to liquidate the Entity or to cease operations, or has no realistic alternative but to do so. 

Those charged with governance are responsible for overseeing the Entity's financial reporting process. 

Auditor's Responsibilities for the Audit of the Financial Statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable assurance is a 
high level of assurance, but is not a guarantee that an audit conducted in accordance with Canadian generally accepted auditing 
standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken 
on the basis of these financial statements. As part of an audit in accordance with Canadian generally accepted auditing standards, 
we exercise professional judgement and maintain professional skepticism throughout the audit. We also:
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INDEPENDENT AUDITORS’ REPORT (continued) 
 
• Identify and assess the risks of material misstatement of the financial statements (whether due to fraud or error), design and 

perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to provide a basis 
for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from error, as 
fraud may involve collusion, forgery, intentional omissions, misrepresentations or the override of internal control. 
 

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Entity's internal control. 
 

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related disclosures 
made by management. 
 

• Conclude on the appropriateness of management's use of the going-concern basis of accounting and, based on the audit evidence 
obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt on the Entity's ability 
to continue as a going concern. If we conclude that a material uncertainty exists, we are required to draw attention in our auditor's 
report to the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion. Our 
conclusions are based on the audit evidence obtained up to the date of our auditor's report. However, future events or conditions 
may cause the Entity to cease to continue as a going concern. 
 

• Evaluate the overall presentation, structure and content of the financial statements (including the disclosures), and whether the 
financial statements represent the underlying transactions and events in a manner that achieves fair presentation. 

 
We communicate with those charged with governance regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit. 

 
 
 
 

 
 
 
Regina, Saskatchewan Robert D. Szautner,  
June 8, 2022 Chartered Professional Accountant 
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South Saskatchewan Independent Living Centre Inc. 
 Statement of Operations 

For the year ended March 31, 2022 
 

   2022  2021 
 
Revenue      

Grants    
Independent Living Canada    38,871 38,513 
City of Regina  26,368 18,171 
Projects (Schedule 1)  856,338 867,815 
Other (Schedule 2)  34,016 10,374 

 
     955,593  934,873 
 

 
Expenses      

Accounting and legal      7,894  14,509 
Advertising and promotion       3,245   5,034  
Amortization   41,882  23,694 
Consumer resources   5,451   12,271  
Contract staffing   126,250   137,773  
Disability consumer accommodation   -   358  
Disability staff accommodation   521   62  
Disability staff parking   -   2,970  
Equipment lease   10,975   16,557  
Graduation activities   873   -  
Insurance   4,695   4,171  
Interest and bank charges   1,559   1,217  
Memberships and dues   1,016   811  
Miscellaneous   -   2,509  
Office supplies   -   1,283  
Participant support fund   8,647   2,688  
Postage and courier   36   368  
Printing and photocopying   827   789  
Program supplies   14,128   19,952  
Rent   77,439   77,996  
Repairs and maintenance   7,280   5,763  
Salaries and benefits   556,002   556,254  
Technical support   1,561   527  
Telephone and internet   9,943   9,953  
Training   10,720   3,857  
Travel and accommodation   4,979   5,401  

 

   
  895,923  906,767 

 

Excess of revenues over expenses   
  59,670  28,106 

 



 

 
The accompanying notes are an integral part of these financial statements 
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South Saskatchewan Independent Living Centre Inc. 
 Statement of Changes in Net Assets 

For the year ended March 31, 2022 
    

 
 

Operating 
Fund  

Restricted 
Capital Fund 2022 2021 

 

    
Balance, beginning of year, as previously stated   111,898 2,930  114,828 86,722  

Excess (deficiency) of revenue over expenses     64,118 (4,448)  59,670 28,106  

Acquisition of capital assets     (26,293) 26,293  - -  

Grant funds received to acquire capital assets     18,459 (18,459)  - -  

Balance, end of year   168,182 6,316  174,498 114,828  



 

 
The accompanying notes are an integral part of these financial statements 
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South Saskatchewan Independent Living Centre Inc. 
Statement of Cash Flows 
For the year ended March 31, 2022 

 
   2022   2021  

 
Cash provided by (used for) the following activities 
 
Operating activities       

Excess of revenues over expenses     59,670 28,106 
Items not affecting cash:    
     Amortization  41,882 23,694 
     Loss on disposal of assets  - 1,283 
     Revenue recognized related to deferred contributions – capital assets  (37,435) (22,547) 
Net change in non-cash working capital items:       
  Accounts receivable     (28,236) (12,290) 
  Prepaid expenses  2,141 12,393 
  Conexus Credit Union Shares  (157) (175) 
  Accounts payable  (24,727) 8,506 
  Government remittances payable  - (12,468) 
  Deferred contributions  19,192 236 
  Loan fund payable  (350) (1,979) 

 
   31,980  24,759  
Investing activities       

Acquisition of capital assets     (26,293) (211,492) 
Proceeds from sale of capital assets     - 3,546 

 
   (26,293) (207,946) 
Financing activities       

Grant funding received for acquisition of capital assets     18,459 220,502 
    
Increase in cash resources     24,146 37,315 

Cash resources, beginning of year    
 

166,532 129,217 
 
Cash resources, end of year      190,678   166,532  
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South Saskatchewan Independent Living Centre Inc. 
Notes to the Financial Statements 

For the year ended March 31, 2022 
 

1. Nature of operations 
 
The purpose of South Saskatchewan Independent Living Centre Inc.(the “Organization”) is to promote and enable the 
progressive process, whereby citizens with disabilities achieve their desired individual lifestyle by taking responsibility for the 
development and management of personal and community resources. 
 
The Organization is incorporated under the Non-Profit Corporations Act of Saskatchewan and under the current provisions of 
the Income Tax Act, as a not-for-profit corporation, the Organization is exempt from income tax. 

2. Significant accounting policies 

The financial statements have been prepared in accordance with Canadian accounting standards for not-for-profit 
organizations using the following significant accounting policies: 

Revenue recognition   

The Organization follows the deferral method of accounting for contributions. Restricted contributions are recognized as 
revenue in the year in which the related expenses are incurred or restrictions are met. Unspent amounts are included in 
deferred contributions. In the event funds are not used in accordance with the funding agency agreement, grant funds must 
be returned to the funding agency. 

Unrestricted contributions are recognized in revenue in the year received or receivable if the amount to be received can be 
reasonably estimated and collection is reasonably assured.  

Fund accounting 

Assets and liabilities related to the general operations of the Organization are reported in the Operating Fund. 

Assets and liabilities that are capital in nature are reported in the Capital Fund. 

Assets and liabilities related to the Entrepreneur program are reported in the Entrepreneur Fund. 

Cash 

Cash consists of cash in bank and is measured at fair value.  

Capital assets   

Capital assets are recorded at cost and amortized using the diminishing balance method over their estimated useful lives. 
Management reviews the estimates of useful lives of the assets every year and adjust them on a prospective basis, if 
needed.  

Equipment     30% 
Computer     45%  
Leasehold improvements   15 years 

Financial instruments   

The Organization recognizes its financial instruments when the Organization becomes party to the contractual provisions of 
the financial instrument. All financial instruments are initially recorded at their fair value, including financial assets and 
liabilities originated and issued in a related party transaction with management.  

At initial recognition, the Organization may irrevocably elect to subsequently measure any financial instrument at fair value.  
The Organization has not made such an election during the period.  Cash, accounts receivable, and accounts payable have 
been designated to be subsequently measured at their fair value.  Fair value is approximated by the instruments’ initial cost 
in a transaction between unrelated parties.  Transactions to purchase or sell these items are recorded on the settlement 
date. 



 

 
 

6 

South Saskatchewan Independent Living Centre Inc. 
Notes to the Financial Statements 

For the year ended March 31, 2022 
 

2. Significant accounting policies (continued) 

The Organization subsequently measures investments in equity instruments quoted in an active market at fair value. Fair 
value is determined by the instruments’ initial cost in a transaction between unrelated parties. Investments in equity 
instruments not quoted in an active market and derivatives that are linked to, and must be settled by delivery of, unquoted 
equity instruments of another entity, are subsequently measured at cost less impairment. All financial assets and liabilities 
are subsequently measured at amortized cost. 

Measurement uncertainty    

The preparation of financial statements in conformity with Canadian accounting standards for not-for-profit organizations 
requires management to make estimates and assumptions that affect the reported amounts of assets and liabilities and 
disclosure of contingent assets and liabilities at the date of the financial statements, and the reported amounts of revenues 
and expenses during the reporting period.  

These estimates and assumptions are reviewed periodically and, as adjustments become necessary they are reported in 
excess of revenues and expenses in the periods in which they become known.   

3. Line of Credit 
 
A line of credit exists with Conexus Credit Union with an authorized credit limit of $40,000. The line of credit was not utilized 
at March 31, 2022 (2021 – NIL). The line of credit bears interest at prime plus 3% per year and is secured by a general 
security agreement. 

4. Capital assets 

 

Cost 
Accumulated 
Amortization 

2022     
Net Book 

Value 

2021     
Net Book 

Value 

Equipment and furnishings 72,535 31,384 41,151 56,034 
Computer equipment 70,270 38,685 31,585 25,487 
Leasehold improvements 122,744 10,186 112,558 119,363 
 265,549 80,255 185,294 200,884 

 
5. Deferred contributions 

 Funding received for specific projects has been deferred and will be recognized as revenue when related expenses are incurred: 
 

        2022 2021 
    
Saskatchewan Ministry of the Economy – Workforce Development - Regina  - 28,040 
Ministry of Social Services – Community Living Service Delivery  18,459 9,276 
City of Regina  2,461 5,830 
Federal Accessibility Grant  41,417 - 

  62,337 43,146 
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South Saskatchewan Independent Living Centre Inc. 
Notes to the Financial Statements 

For the year ended March 31, 2022 
 
6. Deferred contributions – capital assets 

 Funding received for acquisition of capital assets has been deferred and will be recognized as revenue as related assets are 
depreciated: 

        2022 2021 
    
Saskatchewan Ministry of the Economy – COVID Top Up  73,849 70,635 
Western Economic Diversification – COVID Top Up  26,596 35,182 
Leasehold incentives  77,553 88,249 
Other  980 3,888 

  178,978 197,954 

7. Lease commitment 

A lease agreement exists with Melcor REIT GP Inc. for the premises at 349 Albert Street, Regina, Saskatchewan. A fifteen-year 
term commenced January 1, 2022 requiring monthly payments of $3,847 for the period of January 1, 2022 to December 31, 
2025. This increases to $4,014 for the period of January 1, 2026 to December 31, 2030 and to $4,181 for the period of January 
1, 2031 to December 31, 2035. 

A lease agreement exists with Digitex for the lease of a multifunction printer. A 66-month term commenced December 2019 
requiring a base quarterly rent of $2,500 plus GST and PST.  

8. Financial instruments      

The Organization as part of its operations carries a number of financial instruments.  It is management's opinion that the 
Organization is not exposed to significant interest, currency or credit risks arising from these financial instruments except as 
otherwise disclosed. 

Liquidity risk 

Liquidity risk is the risk that the Organization will not be able to meet its financial obligations as they come due.  The 
Organization manages liquidity by maintaining adequate cash on hand to provide for the ongoing management and 
operations of the Organization.  In addition, the Organization continuously monitors and reviews both actual and forecasted 
cash flows. 
  
Credit risk 
Credit risk is the risk that one party to a financial asset will cause a financial loss for the company by failing to discharge an 
obligation. The organization's main credit risks relate to its accounts receivable and grants receivable 

The concentration of credit risk with respect to accounts receivable is limited due to the credit quality of the parties providing 
funding to the Organization.  
 
Interest rate risk 
The Organization is exposed to interest rate risk on its fixed-rate financial instruments, which consist solely of term deposits. 
Fixed-rate instruments subject the Organization to a risk of changes in fair value.  
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South Saskatchewan Independent Living Centre Inc. 
Notes to the Financial Statements 

For the year ended March 31, 2022 
 

9. Impact of COVID-19  

In March 2020, there was a global outbreak of COVID-19, which has had a significant impact on organizations through the 
restrictions put in place by the Canadian, provincial and municipal governments regarding travel, business operations and 
isolation/quarantine orders. At this time, it is unknown the extent of the impact the COVID-19 outbreak may have on the 
Organization as this will depend on future developments that are highly uncertain and that cannot be predicted with 
confidence. These uncertainties arise from the inability to predict the ultimate geographic spread of the disease, and the 
duration of the outbreak, including the duration of travel restrictions, business closures or disruptions, and 
quarantine/isolation measures that are currently, or may be put, in place by Canada and other countries to fight the virus.  

10. Comparative figures 
 
Certain comparative figures have been reclassified to conform to the current year’s presentation.   
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South Saskatchewan Independent Living Centre Inc. 
 Schedule 1  

Schedule of Grant Revenue 
For the year ended March 31, 2022 

          
2022 

 
2021 

    
Saskatchewan Ministry of the Economy – Workforce Development – Regina  574,788 538,702 
Saskatchewan Ministry of the Economy – COVID Top Up  15,245 4,347 
Saskatchewan Ministry of Social Services – Community Living Service Delivery  107,763 115,036 
Western Economic Diversification – Entrepreneurs with Disabilities Program  149,956 187,450 
Western Economic Diversification – COVID top up  8,586 8,315 
United Way  - 13,965 
  856,338 867,815 
    

 
 Schedule 2  

Other Revenue 
For the year ended March 31, 2022 

          
2022 

 
2021 

    
Donations   400 100 
Leasehold incentive   10,696 4,734 
Interest income   12 15 
Memberships  - 67 
Office rental  20,000 - 
Other  2,908 5,458 
  34,016 10,374 
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South Saskatchewan Independent Living Centre Inc. 
 Schedule 3  

Ministry of Social Services - Leadership 
For the year ended March 31, 2022 

          
2022 

 
2021 

    
Revenue    
Ministry of Social Services (Leadership)   28,997 28,526 
Less deferred revenue current year  (852) (1,728) 
  28,145 26,798 
    

Expenditures    
Insurance  - 168 
Printing  - 28 
Program supplies  - 217 
Salaries and benefits  27,459 25,262 
Telephone  77 552 
Training  409 - 
Travel  200 571 
  28,145 26,798 
  - - 
    
    
    

 
 Schedule 4  

Ministry of Social Services – Supportive Living 
For the year ended March 31, 2022 

          
2022 

 
2021 

    
Revenue    
Ministry of Social Services (Supportive Living)   87,948 95,786 
Add deferred revenue prior year   9,276 - 
Less deferred revenue current year  (17,606) (7,548) 
Donation  400 - 
  80,018 88,238 
    

Expenditures    
Insurance  300 427 
Office  123 184 
Peer support activities  - 279 
Printing  - 49 
Professional fees  350 350 
Program supplies  1,471 1,254 
Rent  5,199 5,239 
Salaries and benefits  68,837 75,942 
Telephone  195 557 
Training  163 74 
Travel and accommodation  3,380 3,693 
Utilities  - 190 
  80,018 88,238 
  - - 
    

 


